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Diversity and inclusion is at the heart of ExxonMobil’s activities 
in the Global Business Center in Budapest, with the diversity of 
our people being one of our most valuable resources.  We have 
a diverse team of  80+ nationalities across ExxonMobil Hungary. 
Our employees should feel valued, respected and able to be 
themselves, without regard for their sex, religion, race, age, 
sexual orientation, physical abilities or other characteristics. 
We have various networks and programs to support all aspects 
of our employees’ lives and help them to be themselves, no 
matter of their background or any characteristic – with several 
Employee Resource Groups (ERGs) established in recent years. 
 
However, a diverse workforce alone is not enough.  An inclusive 
culture is vital for nurturing talent and enabling employees to 
reach their potential and for us to be successful, together. 
We strive to create a work environment where everyone can be 
their authentic self at work, capturing the strength that lies in 
our differences. We know that our performance is enhanced by 
supporting diversity of thought, knowledge, culture, and skills. 
Significant progress has been made in recent years: 54% of our 
employee population is female and there is a healthy balance of 
gender diversity in leadership positions. That said, there are 
opportunities ahead and we are taking a committed, strategic 
and long-term approach to ensure diversity at all levels of 
management.

Jeroen Kirschbaum
Lead Country Manager 

for ExxonMobil Hungary
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Diversity and inclusion of thought, skill, knowledge and culture make 
ExxonMobil more competitive, more resilient and better able to 
navigate the complex and constantly changing global energy 
business. Diversity strengthens us by promoting unique viewpoints 
and challenging each of us, every day, to think beyond our traditional 
frames of reference. We are committed to building a talented and 
diverse workforce, and to creating an environment in which every 
employee has the opportunity to excel based on his or her 
performance. These are the core principles upon which we have 
operated for many years. 

Our diversity and inclusion efforts are comprehensive. They range 
from attracting and developing a premier global workforce within 
a work environment that values unique perspectives, encourages 
individual growth and treats all employees with respect, to 
educational partnerships and community development initiatives 
designed to improve the quality of life where we live and work. 

Our global workforce reflects the local communities and cultures in 
which we operate. Our objectives are to seek out and hire talented, 
dedicated employees and to give them the opportunity to learn, grow 
and succeed. The result is a diverse and multifaceted employee base 
of talented individuals, who have different perspectives and ideas 
born of their distinct backgrounds. 

Our diversity and inclusion record is one of which employees and 
shareholders can be proud, and we pledge to continue building a 
workforce that will ensure we remain a global company in every 
sense of the word.

Darren Woods
ExxonMobil CEO and Chairman

In an environment where inclusion and diversity 
forms as an integral part of the culture, I have 
seen our core values thrive. I've experienced high 
excellence, vivid courage, and deep resilience in 
the team.

Joost Muffels
Managing Director
Fuels & Lubricants

Our ability to attract, develop and retain 
talented individuals across a larger and more 
diverse talent pool provides a strong 
foundation for our business. This foundation 
strengthens our organization by fostering new 
perspectives, ideas, skills and knowledge.

Ryan Kaufman
Managing Director
Information Technology
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Around the world, we are continuously innovating to find better, cleaner, 
more efficient ways to provide the energy solutions that advance 
societal progress. Together with the energy of our employees, partners, 
communities, and consumers, we act on this purpose by embracing 
the power of diversity and creating an inclusive culture. The energy of 
these actions adds strength to our operations and enables all employees 
to reach their full potential.

ExxonMobil Hungary is part of this global organization with a growing 
workforce, currently employing over 2000 people in Hungary. Our 
employees have over 80 different nationalities and we operate in 9 
different languages. Here we believe that diversity, inclusion, and 
equality are key to the success of our company. We are proud of the 
achievements that we have accomplished, but we still have work to do.

We recognize our leaders have a key role in creating and promoting an inclusive 
work environment. Our leadership framework and leadership development 
program emphasizes the importance of inclusion, empathy, and leading by 
example amongst others.

Zsuzsanna Schleisz
Managing Director 
Environmental & Property Solutions

Our Employee Resource Groups provide all of us with a wider perspective 
and help us progress towards our aim to level the playing field and increase 
visibility and understanding of important issues impacting us all.

Dávid Fehér
Managing Director 
Tax



Our Inclusion & Diversity Network's celebrate inclusion and diversity across 
ExxonMobil to ensure that our employees feel comfortable coming to work, 
without regard for their sex, religion, race, age, sexual orientation, political 
convictions, physical abilities, or other characteristics.

The I&D Committee acts as an umbrella for the five Employee Resource 
Groups (ERG) including Women’s Interest Network (WIN), People for 
Respect Inclusion and Diversity for Employees (PRIDE), Global Organization 
for the Advancement of Latinos (GOAL), Veteran Advocacy and Support 
Team (VAST) and A Better Life for Everyone (ABLE).

Each network addresses the local needs within their own scope and 
identifies priorities and drives improvements. The committee aligns and 
provides support to the ERGs and organizes a range of events such as 
“Around the World” cultural event to showcase respective countries and 
provides Language courses to strengthen language skills while providing 
networking opportunities. Our I&D committee also collaborates with 
organizations such as ‘We Are Open’ and we were a keynote speaker at their 
conference. In addition, we have supported the Budapest Pride March 
through attendance as well as corporate sponsorship.

Every day, I aim to create an environment where 
everyone feels valued and that their voices are 
heard. Additionally, I strive to exemplify the 
behaviors of an inclusive leader and show care 
and empathy for all employees no matter their 
backgrounds.
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I&D gives the opportunity to all ExxonMobil 
employees to be themselves and celebrate their 
differences. It gives a voice for those who are 
ready to speak up, as well as a motivation for 
those who are still not ready. It creates an 
environment where everyone feels welcome. 
I&D has empowered me to believe that I am 
much more than my nationality, gender, sexual 
orientation and background.

Edgar Gomez Carrillo 
Budapest GBC I&D Co-lead

Sasha Thomas 
Budapest GBC I&D Co-lead

2014 WIN2011 I&D 2019 VAST 2019 GOAL2013 PRIDE 2020 ABLE



Pride is a platform for people who 
want to bring their authentic selves to 
work each and every day, for individuals 
who struggle with their identity, and 
those who aspire to educate people 
on LGBTQ history and issues all 
around the globe. By being part of 
PRIDE, you are declaring your true 
identity to the world and to the 
company which holds infinite value 
and unstoppable power.

Mark Tuka
PRIDE Budapest Lead

Women's Interest Network: Our 
mission is to facilitate the professional 
advancement and personal growth 
of all women at ExxonMobil. We 
empower, enable, and inspire women 
to achieve their goals.

WIN

Our Budapest GBC supports the 
career development of women. 
Challenges of working parents, 
work-life balance, coping with mental 
health gained a new meaning during 
the pandemic, these challenges will 
not fade away, yet new ones will arise. 
The Budapest WIN organization is 
dedicated to continuing to advocate 
for the most demanding challenges 
with the focus on wellbeing, supporting 
self-development, and career 
progression of both men and women.

Gerda Zolcsak 
WIN Budapest Lead

People for Respect, Inclusion and 
Diversity for Employees: Our mission 
is to support gay, lesbian, bisexual 
and transgender employees and our 
allies, and to encourage awareness 
and understanding of diversity and 
inclusion issues around sexual 
orientation, gender identity and 
gender expression in the workplace.

PRIDE

Our aim is to align and provide 
support to all the I&D sub-committees, 
organize a wide range of events, and 
collaborate with internal and external 
organizations that have similar 
aspirations and goals.

Inclusion & Diversity 
Committee
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Inclusion& Diversity is incorporated 
into everything we do at ExxonMobil. 
We believe that it is the diversity of 
thoughts and perspectives that makes 
us stronger and drives innovation and 
progress. Why do we have Inclusion& 
Diversity at the core of everything we 
do? Because it is the right thing to do: 
for our people, our shareholders, and 
our community.

Noemi Hajdu
I&D Management Sponsor



Veteran Advocacy and Support Team: 
Our mission is to serve as a support 
organization that provides mentoring, 
coaching, and networking opportunities 
to enhance the personal and professional 
development of employees with prior 
military service or who are currently 
serving in the military.

VAST

Global Organization for the 
Advancement of Latinos: Our 
mission is to facilitate successful 
professional advancement and 
personal growth of Latino employees, 
consistent with ExxonMobil business 
principles.

GOAL

A Better Life for Everyone: Our 
mission is to create a more inclusive 
workplace for employees with 
changed working abilities. We aim to 
develop existing talent as well as 
attract new employees by carefully 
considering their special requirements.

ABLE The ABLE committee focuses on an 
often unnoticed aspect of I&D - changed 
health conditions. I am excited to lead 
such an important initiative focusing on 
a special group of people, and looking 
forward to contribute to the vision of 
making our organization an even more 
inclusive workplace for all.

Dora Koti
ABLE Budapest Lead
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Being a member of GOAL has been one 
of the most rewarding experiences at 
ExxonMobil. Creating awareness and 
sharing our culture with others has 
created a more inclusive environment, 
which is one of the greatest achieve-
ments GOAL has conquered over the last 
two years. Being able to help others 
advance their career continues to 
motivate me and is the reason why I 
choose to be on the committee.

Tatiana Carrasco 
GOAL Budapest

In today’s world where the individual 
interests are superseding the needs of 
the society, the appreciation towards 
those who dedicate their life for the 
service of the community is very 
important. Being a member of the 
VAST organization is teaching me that 
regardless of the trend of individualism, 
there are many people who value the 
sacrifice of those putting their lives at 
risk for their country.

Bela Szabo
VAST Budapest



University Ambassador Program: We work closely with Hungary’s best 
universities to attract students. Our University Ambassador team promotes 
ExxonMobil Hungary at university campuses, job fairs, and other company 
sponsored events. We value and nurture our relationships with these 
universities, as they have provided exceptional candidates through the years.

Experienced hires (3+ years): We also seek experienced candidates to 
help meet our needs for expertise which complements our existing 
capabilities.

Organization for New Employees (ONE): ONE unites our new employees 
with a goal of facilitating networking and professional development 
opportunities.
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Attracting a premier 
workforce 

56%
Experienced Hires

New Hires

Nationalities

of the total GBC

of the new hires 
in 2020

The Recruitment and Staffing & Development processes have I&D at their core. 
In recruitment, we strive to have a diverse Ambassador team promoting our 
value proposition, our job adverts illustrate the GBC's diverse workforce and 
our interview panels represent the diversity of our organization.

Kim Leith
Managing Director
Human Resources



Career Development: We offer a structured training program, 
which helps to assimilate our new employees. Training and continuous 
learning is an integral part of our employee development process. 
We also provide valuable and practical leadership development 
training, which aligns with our ExxonMobil leadership framework.

PRO: PRO supports experienced employees in their professional 
development and provides opportunities to broaden their professional 
network. PRO also supports its community by organizing seminars and 
workshops and offers business coaching provided by internal certified 
business coaches.

Benefits: ExxonMobil offers benefits and policies to cover every 
situation. That means competitive compensation and benefits, built on 
our core categories of health, security, finance, and life. Part of our 
benefits package also contributes to Inclusion & Diversity: parental leave, 
flexible work arrangements, and volunteering time, which allows for 
time off to participate in volunteering activities.
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Developing and 
retaining our people

represent 50% of 
our workforce

Age groups

Women in 
leadership

Average years 
of service
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Think of diversity as being similar to selecting people for any kind 
of team sport. These players are from different countries, differ in 
skills, strengths, tactics, as well as cultural and religious 
backgrounds. The inclusion piece of the process comes after the 
selection, which means making sure those different abilities are 
used to contribute to the overall performance and success. The 
company’s mission is to remove the barriers of discrimination. On 
the other hand is to support the fulfillment of diverse experiences, 
knowledge bases, and personalities in order to reach both 
individual and business growth.

As ExxonMobil adapts to a changing business operating environment, 
it’s important that our working environment reflects the views and 
aspirations of our current and future workforce. Inclusion and 
diversity is major element of our future success. The mutual effort 
of the leadership and employees to provide an inclusive and 
diverse environment is what makes ExxonMobil Hungary a great 
place to work.

HOA Growth and 
Development Award

Family Friendly company 
of the Year Mentor 
Organization 2020

Family Friendly Company 2018

Family Friendly Company of the Year 
Mentor Organization 2019, 2020

We are an open and welcoming community, always looking to employ 
the best talent regardless of age, sex, religion or nationality. Our workplace 
is an environment where all voices are heard and you can truly be who 
you want to be. Our strength lies in differences, not in similarities - let's 
celebrate them!

Jeroen Strating
Managing Director 
Upstream Integrated Solutions

BSC Excellence Award 2020: 
Center of Excellence of the Year

HR Komm Awards 2021: 
Diverse Workplace 
– Silver Award
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